

















- Modified (light) duty, if available, is assigned through Employee Benefits and is not allowed
to ococur at the work site of the employee. Extenuating circumstances may necessitate
modifications to be made by the Director of Risk Management.

Mo compensation will be allowed for the first 7 days of the disability, except for medical services
provided. After the initial 7 days of the disabilily and determination has been made that the injury
gualifies under workers’ compensation, the employee will be compensated for the first b days.

- Workers' compensation coverage will also replace part of the employee’s lost wages if out of work
for @ certain length of time due to a work-related iiiness or injury.

- By faw, an employee cannot lose hisfher position for filing or attempiing to file a workers’
corpensation claim. However, the law does not require an employer to hold a position until an
employee is able to return to work.

- Aformal Grievance Process is available to the employee.

it is the intent of the Legisiature that the Workers’ Compensation Law be interprated so as to assure the
quick and efficient delivery of disability and medical benefits to an injured employee and to facilitate the
empioyee’s return to work. The District has a user friendly and efficient workers' compensation process.
Specific questions regarding workers’ compensation should be directed to the Risk Management
Offica,
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